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Harassment:
Conduct Must Be
Reported.

he Court of Appeals of Kentucky re-

cently reiterated that healthcare facili-
ties, like other employers, have serious
responsibilities toward stopping sexual
harassment in the workplace.

However, a nurse who believes a hos-
tile environment is being created by a co-
worker’s conduct must report the co-
worker before the employer’s responsibili-

ties and the nurse’s rights come into effect.
Harper v. National Health, 2008 WL 2696899
(Ky. App., July 11, 2008).
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